
APPENDIX G

EMPLOYMENT-RELATED PROGRAMS
SECTION 1.  COMMUTER SERVICES

Commuter Services consists of a vendor-operated vanpool-only program as well as support for utilization of rapid mass transit by employees. 

Employee Subsidies

The company will reimburse employees for their documented, actual costs of using a qualified commuter highway vehicle up to the maximum IRS limit. Currently that limit is at $105.00 per month. Reimbursement for this aspect of the program will be made through payroll accounting following processes established by commuter services.

The company will reimburse employees for their documented, actual costs of using qualified mass transit, up to the maximum IRS limit, currently $105.00 per month. Reimbursement for this aspect of the program is made through vouchers or similar arrangements following practices established by Commuter Services.

To qualify for any of these reimbursements, employees must meet the requirements of IRS Code Section 132 and related regulations for qualified commuter expense.

Corporate Funded Van Pool Support Services

The Corporation provides corporate-funded (except as noted) support services to the Vanpool Program participants consisting of the following:

a.
Negotiation of rates and terms of service with vendors (including providing utilization guarantees if needed to mitigate significant future rate increases),

b.
Fuel attendant and gas (at unburdened cost, charged against the Transition Fund or billed to vanpool operators),

c.
Driver medical exams,

d.
Guaranteed ride home if a late meeting causes the rider to miss the van or for family/personal emergencies,

e.
Disabled access cost subsidy,

f.
Preferential parking,

g.
Vanpool “fairs” (as needed),

h.
Orbiter classified ads, and

i.
In-house route re-alignment assistance during the transition from the Aerospace-operated program.

Bargaining unit employees who are left without transportation from their designated place of work to their place of residence after normal work hours by management request and who avail themselves of commercial transportation to their place of residence shall not be denied reimbursement for the cost of said transportation.

SECTION 2.  ROTH IRAS

A Roth IRA is a valuable supplement to other long-term retirement savings plans.  The employees’ contributions to Roth IRAs are post-tax.  Roth IRA assets grow tax-free and the participant never has to pay income taxes on proper withdrawals.  Roth IRAs are an especially valuable savings plan for younger employees.

Roth IRA contributions are subject to IRS Adjusted Gross Income (AGI) limits.

Employees may invest their Roth IRA contributions in Fidelity Investment Services’ funds.  The Corporation will provide for Fidelity Roth IRA deductions via payroll, effective in calendar year 2000.  The employee must first set up an account with Fidelity.  Enrollment kits can be obtained by calling Fidelity.  Once Fidelity receives the completed enrollment kit, they will notify the Aerospace Payroll Department to start deductions.

If this is a new account with Fidelity and the employee contributes $12.50 or less a week, the employee will be limited to a reduced set of Fidelity funds.  If the employee opens an account with a $500 initial deposit, the employee may contribute to any of the Fidelity funds currently available under VA/AP.

There is a maximum weekly deduction, even if started mid-year.  Additional contributions may be made through Fidelity via personal check.

SECTION 3.  TRADITIONAL IRAS
A Traditional IRA provides important tax advantages for retirement investors.  A Traditional IRA provides tax-deferred growth where any earnings and deductible contributions are sheltered from taxes until withdrawal.  Tax-deductible contributions are subject to retirement plan participation and AGI limits.

The maximum annual contribution is $2000 per person per tax year (in aggregate to both a Traditional IRA and a Roth IRA).  The maximum contribution will increase effective January 1, 2002, to: $3,000 for a participant under the age of 50, and $3,500 for a participant age 50 or older.

There are provisions for penalty-free withdrawals.  However, distributions must start by age 70½.
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